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With gratitude to God’s grace, I am honoured to share this message as 
Wahana Musik Indonesia (WAMI) closes an important chapter in its 2024 
journey. As a songwriter and musician who believes that every melody is a 
gift and every lyric carries a purpose, I am grateful to stand alongside our 
songwriters and publishers in a year filled with meaningful progress and 
transformation.

The year 2024 marked a renewed momentum for WAMI in strengthening 
the foundations of governance, transparency, and service excellence. The 
launch of ATLAS, the enhancement of organizational structures, and the 
expansion of international cooperation reflect WAMI’s commitment to 
progress with integrity, clarity, and accountability.

of  the Supervisory 
Board
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Finally, I extend my sincere appreciation to the 
Supervisory Board, the Board of Directors, 
WAMI management team, and especially to our 
members, the songwriters and publishers, for 
your trust and collaboration. Let us continue to 
create, to uplift one another, and to build a music 
ecosystem that is fair, inclusive, sustainable, and 
inspiring for generations to come.

Jakarta, October 2025

I am encouraged to see more songwriters joining 
WAMI, more repertoires being documented, 
and increasing recognition of Indonesian music 
beyond our borders. These achievements 
represent not just institutional success, but shared 
victories for every songwriter and publisher who 
entrusts WAMI to safeguard their rights.

As a songwriter and musician, I have learned that 
great performances require more than talent, 
they demand preparation, strong teamwork, and 
trust from the audience. In the same spirit, WAMI 
continues to evolve with stronger systems, 
smarter management, and deeper collaboration 
to meet the evolving landscape of the music 
industry both in Indonesia and globally.

To my fellow songwriters, let me remind you: we 
do not merely write songs, we write history. Every 
composition you create is a legacy that deserves 
recognition, protection, and fair compensation. 
WAMI stands beside you to ensure that your 
work is valued, your rights are respected, and 
your music reaches its fullest potential.

Looking ahead, I believe WAMI will continue to 
grow as a professional, transparent, and globally 
relevant collective management organization. 
With strong governance, broad partnerships, 
and a culture of continuous innovation, we can 
look forward to seeing Indonesian works shine 
even brighter on the world stage.

Bambang Reguna Bukit
Representative of  the Supervisory Board Members

Perkumpulan Wahana Musik Indonesia (WAMI)
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With profound gratitude, I am pleased to present 
the Wahana Musik Indonesia (WAMI) Annual 
Report for 2024. This year marks not only a 
period of recovery for the music industry, but also 
an important milestone in WAMI’s organizational 
transformation.

Throughout 2024, WAMI navigated significant 
shifts. The adjustments within the digital sector 
in the previous year created structural impacts 
on the current year’s royalty distributions. Yet, 
through the dedication of our teams, the trust 
of our members, and our strong commitment to 
good governance, WAMI successfully returned 
to income growth and strengthened the 
operational foundation of the organization.

One of the most notable milestones this year 
was the launch of ATLAS, our integrated 

internal system that consolidates membership 
data, repertoire documentation, and royalty 
distribution into a single platform. ATLAS lays the 
groundwork for greater transparency, accuracy, 
and efficiency—reflecting our commitment to 
data-driven management and enhanced service 
delivery to our members.

Internally, 2024 was also a year of organizational 
consolidation. WAMI undertook a targeted 
restructuring and established several strategic 
functions, including the Operations Department, 
the HRGA & Procurement Department, and 
the Legal Department. These enhancements 
improve WAMI’s capacity to manage increasing 
data volume, strengthen member services, 
and ensure legal certainty across all processes 
of royalty collection and distribution. The legal 
actions taken against non-compliant event 

PRESIDENT DIRECTOR
Perkumpulan Wahana Musik Indonesia (WAMI)

Adi Adrian
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FROM THE
FOREWORD

W A H A N A  M U S I K  I N D O N E S I A05



organizers also marked an important precedent for the protection of music 
creators' and publishers' economic rights.

On the international stage, WAMI continued to expand its role through active 
participation in CISAC activities and its involvement in the WIPO-supported 
mentorship program. Our cooperation with more than 60 Collective Management 
Organizations (CMOs) across 57 countries reflects growing global confidence in 
WAMI’s governance and the increasing visibility of Indonesian repertoire worldwide.

The year 2024 also strengthened our engagement with the public. Through 
educational programs, campus initiatives, media outreach, and our Annual 
Members’ Meeting, WAMI continued to foster open dialogue, improve copyright 
literacy, and ensure that every member feels represented and supported.
These achievements are the result of strong synergy between the Board of 
Supervisors, the Board of Management, and all members who entrust us with their 
works and economic rights. For this, I extend my deepest appreciation.

Moving forward, WAMI remains committed to evolving into an organization that 
is increasingly professional, transparent, and responsive to the dynamics of the 
global music industry. With strong governance, broad collaboration, and continuous 
innovation, we believe WAMI can deliver even greater value to music creators, 
music publishers, and the entire Indonesian music ecosystem.

Finally, I express my sincere gratitude for the enduring support, trust, and cooperation 
of all stakeholders. May the 2024 Annual Report serve as both a reflection of our 
journey and a foundation for a stronger and more sustainable future.

Jakarta, October 2025
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With sincere appreciation, we present the Wahana Musik Indonesia (WAMI) 2024 
Annual Report as part of our accountability to members and stakeholders. This 
report outlines the institutional, operational, and financial achievements carried out 
throughout 2024.

The year 2024 marked a period of strengthening WAMI’s internal structure and 
processes. Organizational restructuring, enhanced human resource capacity, 
and adjustments to operational functions were undertaken to ensure that WAMI’s 
workflow becomes more standardized and more aligned with principles of 
Organizational Governance.

The implementation of ATLAS was one of the key initiatives in modernizing our 
systems. The integration of documentation, usage reporting, and distribution 
processes into a single centralized platform has improved data quality and 
increased overall process efficiency.

Suseno Adi Prasetyo
Managing Director

Perkumpulan Wahana Musik Indonesia (WAMI)

FOREWORD

In the licensing domain, the rise in collection activities, particularly within the Live 
Event category, reflects improvements in verification procedures, more measurable 
target-setting, and stronger coordination among relevant units in carrying out 
collection functions as the daily executor of LMKN for copyright.

Enhancements in internal control were also undertaken through policy 
harmonization, improvements in reporting workflows, and alignment of work 
procedures with organizational governance standards.

We extend our gratitude to all members, partners, and stakeholders for their 
support throughout the year. We also express our appreciation to the entire WAMI 
team for their contribution in carrying out organizational activities and ensuring the 
continuity of services to our members.

Jakarta, October 2025
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The year 2024 marked a phase of strengthened copyright governance at 
WAMI, driven by improvements in licensing performance, royalty collection, and 
membership management. The growth of members and repertoire supported the 
optimization of documentation and usage verification processes, while enhanced 
coordination with key stakeholders contributed to increased revenue across all 
sectors. This report outlines developments in digital, non-digital, and overseas 
royalty collections, along with membership dynamics that form the core foundation 

of WAMI’s services.

REPORT
COPYRIGHT
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(Number in Billions of  Rupiah)
Royalties Collection

Overseas

Non-Digital

Digital

Total

The year 2024 represented a significant recovery phase for 
WAMI’s royalty collections. Total collections reached IDR 
176.24 billion, driven primarily by digital income. However, 
the strongest growth came from the non-digital sector, 
which rose to IDR 26.25 billion, and overseas royalties, 
which reached IDR 19.21 billion.

The rebound in these two sectors demonstrated the growing 
diversification of WAMI’s income streams. The revival of 
offline music activities, concerts, festivals, and public events, 
combined with strengthened reciprocal relationships with 
foreign CMOs, contributed to a more balanced growth 
pattern.

Over the past five years, WAMI’s collection performance 
has reflected the dynamics of market conditions, regulatory 
shifts, and industry transformation. Amid that fluctuation, 
2024 signaled a new direction: diversification as a core long-
term strategy for sustainable growth.

LICENSING

Royalti Collections
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2023
2024

2023 vs 2024 Collection Composition

The comparison of royalty collection between 2023 
and 2024 shows that WAMI’s income structure 
remains dominated by the digital sector, which 
continues to serve as the primary contributor 
over the past two years. Nevertheless, both 
the non-digital and overseas sectors recorded 
notable increases in value, indicating a positive 
direction toward diversification, even though their 
proportional shares have not shifted significantly.

The 2024 results reflect more than just numerical 
growth—they mark an early step in strengthening 

revenue from non-digital and overseas sources. 
WAMI will continue to enhance the contribution of 
these sectors by improving operational capacity 
and harmonizing collection processes in its role as 
the daily executor of LMKN.

With these improvements, WAMI aims for its 
revenue structure to evolve toward a healthier 
and more sustainable composition in the coming 
years.

Digital royalty collections in 2024 amounted to IDR 
130.78 billion, marking a recovery after a notable 
decline in 2023. The improvement aligned with 
better global data-exchange mechanisms and 
the enhanced quality of usage reports submitted 
by Digital Service Providers (DSPs).

(Number in Billions of  Rupiah)
Digital Royalty Collections

Digital Royalty Collections

Comparison of Royalty Collection 
Composition
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YouTube remained the dominant contributor (53%), followed 
by Meta (17%), Disney+ (15%), and Spotify (8%), highlighting 
the continuing dominance of video-based and social-media 
platforms in music usage across Indonesia.

Throughout 2024, WAMI strengthened its monitoring 
systems, metadata validation processes, and coordination 
with global DSPs to ensure accuracy and timely processing 
of usage data. Looking ahead, WAMI will intensify 
licensing enforcement for DSPs operating without proper 
authorization and expand coverage of music usage claims 
within the Indonesian territory.

Digital Collection 2024
DSP Contribution

Non-Digital Royalty Collections

(Number in Billions of  Rupiah)
Non-DIgital Royalty Collections

(Number in Billions of  Rupiah)
Live Event

This growth was primarily driven by a substantial 
surge in the Live Event category in 2024. Live 
Event royalties increased from Rp2.02 billion in 
2023 to Rp16.52 billion in 2024, more than an 
eightfold rise. 

Beyond the sharp increase in royalty value, 
the number of licensed concerts also grew 
significantly. WAMI collected royalties from 1,158 
concerts in 2024, nearly five times higher than the 
previous year (233 concerts). This achievement 

The performance of the non-digital sector over 
the past five years shows a significant upward 
shift. After recording relatively low figures in 
2020 and reaching its lowest point in 2021–
2022, this sector was in a less-than-optimal 
position. However, beginning in 2023, the non-
digital sector rebounded strongly, and in 2024 it 
reached Rp26.25 billion, its highest level in five 
years. This trend marks the return of the non-
digital segment as one of WAMI’s key pillars of 
royalty collection.

A N N U A L  R E P O R T  2 0 2 4 12



resulted from the more ambitious 2024 target 
of 1,000 concerts, which was not only met 
but surpassed. The rise in licensed events 
demonstrates the effectiveness of WAMI’s 
operational strategies, including improvements 

(Number in Billions of  Rupiah)

Non-Digital Royalty
Collections by Category

Karaoke

Live Event

Broadcast

BGM

Total

in identification and verification processes, 
stronger coordination with regional agents, 
and enhanced internal readiness following 
organizational restructuring.

Non-digital royalty collections—covering Back-
ground Music (BGM), Broadcast, and Live 
Events—is administered by the National Collec-
tive Management Organization (LMKN) under a 
one-stop shop licensing mechanism, supported 
by local CMOs as Daily Executors (Pelaksana Ha-
rian). Through 2024, WAMI collected Live Event 
royalties on behalf of songwriters, with licens-
ing payments made directly by users to LMKN. 
LMKN then distributes royalties to local CMOs, 
scheduled each month, after completing identi-
fication and verification of usage reports.

In addition to WAMI, other local CMOs such as 
KCI, RAI, and SELMI (representing neighbouring 
rights) also collect royalties from users as Daily 
Executors of LMKN. As of 2024, five copyright 
local CMOs and nine neighbouring rights local 
CMOs were operating nationwide.

To ensure optimal collection practices, WAMI col-
laborates with regional agents. In cases where 
users refuse to pay royalties, WAMI coordinates 

with Civil Servant Investigators (Penyidik Pegawai Negeri Sipil/PPNS), local law firms, and the police de-
partment. This approach strengthens compliance among users while expanding WAMI’s coverage in the 
non-digital sector.
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(Number in Billions of  Rupiah)
2024

(Number in Billions of  Rupiah)
2023

Nevertheless, several non-digital categories continue to face challenges:
Broadcast	 : constrained by delayed payments, installment requests, and suboptimal performance 
		    from Pay TV and regional TV stations.
Cinema	 : no tariff agreement has been reached with cinema operators, requiring coordinated 
		    legal measures by LMKN and local CMOs.
Karaoke	 : many karaoke venues across regions remain uncollected, largely due to limited user 
		    awareness and low understanding of copyright obligations. Despite this, Karaoke 
		    continues to be one of the major contributors in the non-digital segment.

Comparison 
of Category 

Composition of Non-
Digital Collection

A shift in the non-digital revenue composition 
became more evident in 2024. While in 2023 the 
segment was dominated by BGM (37.8%) and 
Karaoke (33.3%), in 2024 Live Events emerged as 
the dominant contributor, accounting for 63%. The 
shares of Karaoke, BGM, and Broadcast declined 
proportionally, reflecting changes in music usage 
patterns and improvements in royalty collection for 
Live Events.

Non-digital performance in 2024 was also 
supported by stronger internal capacity. Additional 
personnel in licensing, verification, documentation, 
and field monitoring—outlined in the Human 
Resources Report—enabled more intensive 
collection efforts, higher verification accuracy, and 
broader oversight of music usage across strategic 
regions. These enhancements directly contributed 
to the increase in non-digital revenue, including the 
significant surge in Live Events.

Overall, the 2024 data confirms a shifting landscape in the 
non-digital sector: from BGM and Karaoke dominance 
toward Live Events as the primary driver. With strengthened 
internal capacity, improved coordination among local CMOs 
and LMKN, and adaptive strategies, the non-digital sector is 
expected to continue contributing significantly to national 
royalty collection in the years ahead.
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Two main factors drove the 2024 increase:
Strengthened cooperation with sister 
societies and improvements in international 
data-exchange mechanisms.
Higher claims	 on performances and 
broadcasts of Indonesian repertoire 
overseas, reflecting rising global appreciation 
for Indonesian music.

·

·

The achievements of 2024 indicate that 
Indonesian musical works are gaining stronger 
recognition on the international stage. Overseas 
royalty collections in 2024 recorded significant 
increase, reaching IDR 19.21 billion, up from IDR 
11.13 billion in 2023, making it one of the highest 
achievements in the past five years. It reflects the 
result of strengthened collaboration between 
WAMI and sister societies in ensuring that the 
rights of Indonesian rights holders are protected 
and monetized across various territories 
worldwide. 

As the only Indonesian CMO member of CISAC 
(International Confederation of Societies of 
Authors and Composers), WAMI has direct 
access to an extensive global network of foreign 
CMOs, enabling comprehensive reciprocal 
and unilateral representation agreements. This 
structure enhances international protection 
for Indonesian works and accelerates royalty 
collection from abroad.

Overseas Royalty Collections

(Number in Billions of  Rupiah)
Overseas Royalty Collections

(Number in Billions of  Rupiah)
Overseas Royalty Collections - 2024
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The largest overseas collection contributor in 
2024 was MACP (Malaysia) with IDR 7.09 billion, 
followed by CASH (Hong Kong) at IDR 1.27 billion, 
ASCAP (United States) at IDR 1.21 billion, PRS for 
Music (United Kingdom) at IDR 1.13 billion, and 
COMPASS (Singapore) at IDR 1.05 billion.

The strong performance from Malaysia 
corresponds with long-standing cultural and 
linguistic affinity, as well as research highlighting 
the broad popularity of Indonesian pop music in 
Malaysia (Muhammad & Universitas Padjadjaran, 
2019).

Beyond MACP, the growing partnerships with 
major societies such as PRS, CASH, ASCAP, 
and COMPASS reflect long-term trust and 
operational alignment. These relationships 
continue to strengthen WAMI’s position in the 
international ecosystem.

Nevertheless, contributions from several 
societies remain relatively modest, indicating 
room to strengthen cooperation in territories 
with significant usage of Indonesian repertoire, 
but royalty returns have not yet reached optimal 
levels.

As a strategic response, WAMI is committed to 
increasing overseas revenue more aggressively in 
the coming years, through intensified monitoring 
of Indonesian repertoire usage in key territories 
and by strengthening bilateral cooperation with 
foreign CMOs in territories with high usage of 
Indonesian music.

WAMI’s active participation in international forums, 
including CISAC events, has further expanded 
international collaboration and reinforced WAMI’s 
role as the official representative of Indonesian 
performing rights abroad.

Looking ahead, WAMI seeks to continue 
enhancing overseas royalty management 
through metadata improvements, repertoire 
digitalization, and integration with CIS-Net and 
GDSDX. With modern infrastructure and an 
expanding international network, overseas 
royalties are expected to remain a strong 
and sustainable income pillar for Indonesian 
songwriters and music publishers.
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Additional Number 
of Composer

Non-activated 
or Resigned 
Members

Carried Forward
From Previous 
Year

Total

Additional Number 
of Publisher
Carried Forward
From Previous 
Year
Total

Number of
WAMI's Composer Members

Number of
WAMI's Publisher Member

MEMBERSHIP

Membership growth across both songwriters 
and publishers continued its upward trajectory 
over the past five years. By the end of 2024, 
WAMI recorded 5,671 songwriter members, 
an increase of 19% from 4,759 in 2023. Of this 
total, 913 were new members who joined 
throughout 2024. In the same period, WAMI also 
processed membership termination request 
from one composer. The request was processed 
in accordance with the Bylaws and did not affect 
WAMI’s overall operational activities.

The steady growth reflects the increasing trust 
placed in WAMI by songwriters who rely on the 
organization to manage and protect their economic 
rights with transparency and professionalism.

W A H A N A  M U S I K  I N D O N E S I A17



Publisher membership also increased from 
113 in 2023 to 118 publishers in 2024, 
with five new publishers joining during 
the year. This positive development was 
supported by strengthened communication 
efforts and improved accessibility through 
the combined initiatives of the Corporate 
Communication Department and the 
Membership Department, particularly in 
expanding information outreach, refining online 
registration processes, and improving service 
quality through digital activation systems.

With a strengthened membership base and 
a more comprehensive database, WAMI is 
well positioned to enhance the effectiveness 
of royalty collection and distribution, 
consistent with its commitment to uphold 
strong governance, transparency, and public 
trust in Indonesia’s collective management 
ecosystem.

A N N U A L  R E P O R T  2 0 2 4 18
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As a CMO mandated to protect and administer the 
economic rights of songwriters and music publishers, WAMI 
carries out its operational functions through these two pillars: 
Documentation and Distribution.

These pillars ensure that repertoire data is recorded with the 
highest possible accuracy and that royalty disbursements 
are delivered fairly, transparently, and in a traceable manner 
to the rightful owners.

The year 2024 marked an important phase in strengthening 
WAMI’s operational infrastructure. The growing volume 
of repertoire, increasingly complex patterns of music 
usage, and rising expectations for transparency required 
operational processes that are more robust, integrated, and 
data-driven. 

The launch of ATLAS during the WAMI’s 2024 Annual 
General Meeting (AGM) signaled a major milestone in 
the digital transformation of WAMI’s documentation and 
royalty distribution systems. ATLAS integrates repertoire 
documentation, usage reporting, and distribution workflows 
into a single, unified platform, enabling faster, more 
transparent, and more efficient tracking across the entire 
lifecycle of copyright management.

This advancement is further supported by cross-
departmental collaboration, resulting in stronger operational 
governance, enhanced verification procedures, and more 
systematic monitoring mechanisms. Through these internal 
improvements, WAMI continues to raise the standards of 
royalty management and ensure that rights holders receive 
compensation aligned with the actual use of their works.

OPERATIONS
A N N U A L  R E P O R T  2 0 2 4 20



STRENGTHENING DATA DIGITALIZATION AND 
ATLAS SYSTEM INTEGRATION

As part of WAMI’s efforts to enhance the quality 
of membership services, 2024 marked the 
beginning of a more systematic acceleration of 
member data digitalization. This initiative aims 
to ensure that all information related to works, 
membership, and royalty distribution reports 
is recorded with greater accuracy, verified 
thoroughly, and synchronized within a unified 
database.

Through collaboration between WAMI’s internal 
teams, BMAT (the ATLAS developer), and 
relevant technical units, data integration and 
metadata verification processes were carried out 
on an ongoing basis. The optimization of ATLAS 
as the primary data system enables registration 

processes, member information updates, and 
other administrative services to operate more 
efficiently, be better documented, and remain 
transparent.

As part of WAMI’s long-term roadmap, 
preparations have also begun for the 
development of ATLAS 2.0, which is planned 
for implementation starting in 2026. This 
upgrade will introduce significant improvements 
in work identification capabilities, broader 
administrative automation, and an enhanced 
dashboard and interface for the member portal. 
These advancements are expected to further 
strengthen WAMI’s operational foundation in the 
years ahead.

W A H A N A  M U S I K  I N D O N E S I A21



DOCUMENTATION

Number of
Registered (Song) Works

Additional Number 
of (Song) Works
Carried Forward
From Previous 
Year
Total

The steady growth of WAMI’s membership was 
accompanied by a consistent increase in documented 
works. By the end of 2024, the total number of songs 
registered in WAMI’s system reached 251,887 works, a 
9% increase from 231,170 in 2023. Of this total, 20,717 were 
newly registered works during 2024.

This trend reflects the growing awareness among 
songwriters and music publishers regarding the importance 
of formal documentation as a foundation for protecting their 
economic rights. The expanding catalogue also highlights 
the effectiveness of WAMI’s education and communication 
strategies, led by the Corporate Communication Department 
and Membership Departments, in encouraging members to 
document their works comprehensively.

The strengthened repertoire database positions WAMI to 
enhance the accuracy and sustainability of its copyright 
management functions.

A N N U A L  R E P O R T  2 0 2 4 22



In 2024, WAMI distributed a total of IDR 126.33 billion in 
royalties, representing a 27% decrease compared with 
the IDR 173.40 billion distributed in 2023. This decline was 
structural in nature, primarily reflects the impact of the 2023 
royalty collection cycle, which experienced a significant 
slowdown in the digital sector.

As reported in last year’s Annual Report, royalty collections 
in 2023 declined by 35% compared to 2022 due to global 
changes in claim verification systems, which extended the 
processing timeline for digital claims. Since distributions 
in any given year are based largely on collections from the 
previous year, the impact of the 2023 slowdown materialized 
in the 2024 distribution figures. Thus, the 2024 distribution 
numbers do not indicate a decline in WAMI’s operational 
performance but rather reflect the natural cycle of prior-year 
collections.

Despite these adjustments, 2024 became a critical milestone in strengthening WAMI’s 
distribution governance through the launch of ATLAS. Designed as an integrated internal 

system, ATLAS connects repertoire documentation, usage reporting, and royalty 
distribution into a fully traceable digital workflow, from 

song registration to final distribution reporting. This 
system enhances accuracy, transparency, and 

accountability across all distribution processes, 
and reinforces WAMI’s capability to meet 

modern governance standards at the global level.

The total distribution of IDR 126.33 billion in 2024 covered all 
categories, digital, non-digital, and overseas. Details of overseas 

distribution are provided in the following subsection.

(Number in Billions of  Rupiah)
Total Paid Distribution

DISTRIBUTION
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(Number in Billions of  Rupiah)
Overseas Distribution

BMI

PRS

MACP

Others

ASCAP

KOMCA

Total

Following a record high of IDR 36.28 
billion in 2023, overseas distribution 
in 2024 reached IDR 22.39 billion, 
primarily reflecting the slowdown in 
2023 collections.

Nonetheless, 2024 remained a 
significant year for strengthening 
WAMI’s international partnerships. 
The largest overseas distributions 

were made to BMI (USA), ASCAP (USA), MACP (Malaysia), 
PRS for Music (UK), and KOMCA (Korea). These figures 
illustrate the robust use of international repertoire within 
Indonesia across digital platforms and non-digital sectors. 

The “Others” category, which represents numerous other 
sister societies, also continued to show positive contributions, 
underscoring the diversity of international repertoire used in 
the Indonesian territory.

Overseas Royalty Distribution
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From 2017 to 2024, WAMI maintained a 
fixed six-cycle distribution schedule each 
year, consisting of one Non-digital (General) 
distribution, two Digital distributions, and three 
Live Event distributions.

Beginning in 2025, the distribution schedule will 
be streamlined into three integrated cycles per 
year conducted in March, July, and November. 
All categories (Digital, Non-digital, and Live 
Events) will be consolidated into a single cycle 
per period.

This adjustment was made following an 
operational efficiency review and member 
feedback, with the following objectives:

to simplify and enhance operational efficiency,
to ensure thorough verification through ATLAS 
before each distribution, and
to increase effectiveness and deliver more 
impactful distribution results to members by 
distributing larger consolidated amounts per 
cycle.

·
·

·

Distribution Schedule
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COMPARISON OF PREVIOUS AND NEW DISTRIBUTION SCHEDULES

Each royalty distribution conducted by WAMI is based on 
music usage reports submitted by users. However, WAMI 
continues to face challenges regarding incomplete usage 
reports, particularly in Non-digital (General) categories such 
as BGM, Karaoke, and Broadcast.

To safeguard the rights of all members, WAMI implements a 
referential approach, combining available usage data with 
field monitoring results and user characteristics within each 
category. While this method is not yet perfect, it supports the 
principles of fairness and equitable benefit allocation across 
the membership base.

As part of this commitment, WAMI also applies an annual 
minimum royalty distribution granted to all members 
during the first distribution cycle each year, ensuring that 
every member receives proportional benefits from the 
collective management system.

New Distribution Schedule Starting 2025

Previous Distribution Schedule (up to 2024)
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As the only CISAC member CMO in Indonesia, 
WAMI continues to play an active role in 
strengthening cross-border collaboration and 
expanding its network of partnerships with CMOs 
across the Asia-Pacific region and globally.

Throughout 2024, WAMI actively participated 

in various international meetings and activities 
organized by CISAC, including the CISAC 
General Assembly (GA) and the CISAC Asia-
Pacific Committee (APC) Meeting. In 2024, the 
first CISAC APC Meeting and CISAC GA were 
held in Seoul, Korea, hosted by KOMCA (Korea 
Music Copyright Association).

WAMI at the CISAC Asia-Pacific Committee Meeting, 27–28 May 2024, Seoul, Korea
Photo credit: CISAC
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At the CISAC APC Meeting, key strategic topics 
were discussed, including strengthening regional 
data-exchange mechanisms, resolving cross-
border claims, and developing joint initiatives for 
metadata management at a global level. During 
the CISAC General Assembly 2024, WAMI 
attended as the representative of Indonesian 
rights owners and rightsholders. The meeting 
was attended by Yu In-chon (Minister of Culture, 
Sports and Tourism of the Republic of Korea), 
Björn Ulvaeus (CISAC President) and Marcelo 
Castello Branco (CISAC Board Chairman).

Sylvain Piat, CISAC Director of  Business 
CISAC Training on Governance Declaration 29 May 2024, Seoul

Photo Credit: CISAC

CISAC General Assembly, 30 May 2024, Seoul
Photo credit: CISAC

In addition to these events, WAMI also 
participated in the CISAC Training on 
Governance Declarations on 29 May 2024 
in Seoul. The training focused on governance 
principles and CISAC international standards that 
all member societies are required to comply with. 

WAMI’s participation is closely aligned with its 
ongoing efforts to enhance internal governance 
and organizational structures, and to ensure that 
its practices are aligned with CISAC’s global 
standards.
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WAMI at the National Event on WIPO Mentorship Program for CMOs, Pakistan, 26–27 June 2024

The year 2024 also marked WAMI’s active 
involvement in the World Intellectual Property 
Organization (WIPO) Mentorship Program 
supported by CISAC. Under this program, 
CISAC appointed WAMI as the mentor CMO 
for COMP (Pakistan), a recognition of WAMI’s 
credibility and reliability as a trusted collective 
management organization in the Asia-Pacific 

region. Since the signing of the agreement, 
COMP has registered more than 41,000 works 
to be integrated into WAMI’s system, which 
continues to grow through global data exchange 
mechanisms. This program further strengthens 
WAMI’s role as a regional collaboration hub and a 
model for transparent governance in South Asia.

WAMI at the CISAC Asia-Pacific Committee Meeting, 4–5 December 2024, Kuala Lumpur
Photo credit: CISAC
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Towards the end of 2024, WAMI once again 
attended the second CISAC Asia-Pacific 
Committee Meeting of the year, held in Kuala 
Lumpur, Malaysia in December 2024, hosted by 
MACP (Music Authors Copyright Protection 
Berhad). This meeting served as a follow-up 
forum to reinforce regional collaboration and to 
review progress on strategic agendas previously 
discussed in Seoul.

Through active participation in these international 
forums and the development of strategic 
cooperation with foreign CMOs, WAMI continues 
to strengthen its position as a credible and 
proactive regional partner in global copyright 
governance. WAMI’s involvement at this level 
symbolizes Indonesia’s presence on the global 
stage and reflects its commitment to advancing 
the rights and interests of Indonesian music 
creators worldwide.

By the end of 2024, WAMI had concluded 
representation agreements with 63 foreign 
CMOs from 57 countries across Asia, Europe, 
the Americas, Africa, and Australia. This 
extensive network includes major societies 
such as PRS (Performing Right Society Ltd.), 
JASRAC (Japanese Society for Rights of 
Authors, Composers and Publishers), KOMCA 
(Korea Music Copyright Association), MACP 
(Music Authors Copyright Protection 
Berhad), as well as ASCAP (American 
Society of Composers, Authors and 
Publishers) and BMI (Broadcast 
Music, Inc.).

Through reciprocal and 
unilateral representation 
agreements with these 

sister societies, WAMI strengthens its capacity 
for cross-border royalty management. These 
partnerships enable WAMI to collect royalties 
for the use of Indonesian repertoire abroad 
while ensuring accountable royalty distributions 
to sister societies whose repertoire is used in 
Indonesia. 

This global network not only expands the reach of 
copyright protection but also increases exposure 
for Indonesian songwriters and publishers in 
international markets. As a result, Indonesian 
works enjoy greater opportunities to be used, 
recognized, and fairly compensated worldwide. 
This synergy also reinforces Indonesia’s cultural 
diplomacy through music and ensures that 
the economic rights of music creators are 
consistently protected at the global level.
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Americas (North, South, Latin, Caribbean)
List of WAMI’s Sister Societies (by Reciprocal or Unilateral Agreements)
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Europe
List of WAMI’s Sister Societies (by Reciprocal or Unilateral Agreements)
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Asia, Africa and Australia
List of WAMI’s Sister Societies (by Reciprocal or Unilateral Agreements)
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LEGALOVERVIEW

The year 2024 marked an important 
milestone in strengthening WAMI’s 
institutional framework through the 
establishment of its first-ever Legal 
Department. This strategic step was 
taken in response to the increasing 
need for stronger legal safeguards 
within collective management 
operations, ensuring that all WAMI 
processes comply with the prevailing 
laws and regulations.

As a collective management organization representing 
thousands of members, both songwriters and music 
publishers, WAMI operates within a dynamic legal landscape. 
These include challenges related to unauthorized use of 
music, drafting and harmonizing agreements, interpreting 
copyright regulations, and coordinating with various 
government authorities in resolving copyright-related 
disputes.

The establishment of the Legal Department significantly 
enhances WAMI’s capacity to manage legal risks, provide 
sound legal advice, and ensure that all policies and 
operational processes have a clear and reliable legal 
foundation.

LAW ENFORCEMENT

Throughout 2024, WAMI, through its Legal Department, 
initiated legal action against an event organizer (EO) that 
used musical works represented by WAMI without obtaining 
a license and without making the required royalty payments 
mandated under the Copyright Law.

A formal report was submitted to the Civil Servant 
Investigators (PPNS) at the Directorate General of 
Intellectual Property, Ministry of Law of Republic of Indonesia. 
This step was taken to uphold the economic rights of 
music creators and rightsholders, to educate music users 
regarding the legal obligation to obtain a proper license for 
commercial use, and to reinforce WAMI’s commitment to 
enforcing compliance consistently.

This case serves as an important 
precedent in Indonesia’s music 
licensing landscape. It underscores 
that WAMI is not only responsible for 
collecting and distributing royalties 
but also plays an active institutional 
role in ensuring lawful use of music 
in public spaces and protecting the 
rights of repertoire owners effectively.
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As a CMO operating under the mandate of 
its members, WAMI positions organizational 
governance as a core pillar of its operations. 
Throughout 2024, WAMI continued to 
strengthen its supervisory structure, decision-
making mechanisms, and internal processes to 
ensure alignment with its Articles of Association/
Bylaws as well as the international governance 
standards set by CISAC. The implementation 
of these governance principles ensures that all 
processes within the organization are conducted 
transparently, accountably, and in accordance 
with the mandate of the members.

Since 2023, WAMI has also begun to gradually 
adopted the principles of nonprofit governance 
based on the Indonesian General Guidelines 
for Nonprofit Governance (PUG-ONI) issued 
by the National Committee on Governance 
Policy (KNKG), a committee established by the 
Indonesian Coordinating Minister for Economic 
Affairs. These guidelines serve as a reference 
for nonprofit organizations such as WAMI to 
strengthen accountability and ensure that 
organizational activities deliver meaningful 
value to members while contributing to the 
advancement of the national music industry.

ANNUAL REPORT DISCLOSURE ON THE 
DUTIES, AUTHORITIES, AND MATTERS 
REQUIRING BOARD OF SUPERVISORS’ 
APPROVAL

PUG-ONI provides key recommendations regarding the roles, authorities, 
and relationships among the governing bodies of nonprofit organizations. For 
associations entity, Chapter 4 outlines governance principles relevant to the role of 
the Board of Supervisors. Two recommendations particularly applicable to WAMI 
include:

Point 1.1 — organizations should disclose decisions requiring the approval of 
the Board of Supervisors.
Point 11.1 — organizations should describe the duties of the Board of Supervisors 
in the annual report.

·

·

In line with these recommendations, the following are the duties, authorities, 
and decisions requiring the approval of the WAMI Board of Supervisors as 
stipulated in the Articles of Association/Bylaws:
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9.

10.

11.

12.

13.

14.

15.

16.

Receive periodic reports on activities 

and financial usage from the Board of 

Management and report them to members.

Receive reports regarding emergency 

licensing fee adjustments that differ from 

the standard tariff.

Receive reports on the appointment, 

dismissal, and determination of employee 

tenure under the Board of Management.

Determine bookkeeping standards for all 

WAMI financial records.

Receive reports on every new bank 

account opened for WAMI’s income 

collection activities.

Appoint Board of Supervisors 

representatives authorized to co-sign 

checks with the Board of Management.

Dismiss members of the Board of 

Supervisors proven to have violated the 

Articles of Association/Bylaws.

Appoint interim members of the Board 

of Supervisors until the next General 

Assembly is convened.

1.

2.

3.

4.

5.

6.

7.

8.

Determine WAMI’s general operational 

policies.

Appoint, determine, and dismiss the Board 

of Management and members of the 

Honorary Council.

Conduct the appointment of the President 

Director and Board of Management, 

including determining tenure, duties, and 

responsibilities.

Provide advice and recommendations 

to the Board of Management on WAMI’s 

operational performance.

Supervise and examine the management 

of the organization.

Select and appoint members of the 

Honorary Council or Special Council and 

the Board of Management.

Determine organizational structure and 

operational procedures from time to time.

Receive periodic accountability reports 

from the Board of Management, including 

strategic policies, operational reports, 

activity reports, and financial reports.

Duties and Authorities of  the WAMI Board of  Supervisors

W A H A N A  M U S I K  I N D O N E S I A39



A N N U A L  R E P O R T  2 0 2 4 40



17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

1.

2.

3.

4. 

5.

6.

7.

8.

9.

10.

11.

12.

13.

14.

15.

16.

Decisions regarding litigation actions 

against unlicensed users (or delegated 

authority to the Board of Management).

Approval of the appointment of external 

legal counsel.

Approval of the use of a portion of royalty 

income for copyright education, training, 

litigation, social/cultural activities, and other 

lawful purposes.

Approval of the write-off of financial 

records (if any).

Approval of opening operational 

expenditure bank accounts.

Approval of agreements with banks.

Approval of any financial usage not aligned 

with WAMI’s nonprofit objectives.

Approval of changes to WAMI’s business 

activities in the Deed of Establishment for 

OSS-RBA compliance.

Approval of rules governing other business 

activities (if any).

Approval of amendments to the Bylaws 

(ART).

Approval of WAMI’s Annual Work Plan 

proposed by the Board of Management.

Approval or rejection of WAMI’s strategic 

plans.

Approval of special Mechanical Rights 

mandates from foreign CMOs without 

local representation.

Approval of the appointment of the Public 

Accountant for the annual audit.

Approval of the WAMI Distribution Rules.

Approval of the WAMI Code of Ethics and 

Discipline.

Decisions regarding inheritance and 

succession rights of members’ heirs, 

grantees, or legatees.

Approval of the time and venue of the 

General Assembly (RUA).

Approval of requests to convene an 

Extraordinary General Assembly (RUA-LB).

Approval of re-registration of members 

who have resigned twice.

Election of 3 Supervisors from the 

Songwriter constituency for the next term.

Election of 6 Supervisors representing 

music publishers/rightsholders based on 

market share rankings.

Election of 2 Supervisors representing 

other genres (e.g., regional or religious 

music).

Approval of Board of Management 

decisions to reject a member’s work 

registration.

Approval of Unlogged Performance 

Allocation (UPA) proposals.

Approval of the UPA payment mechanism 

to rightsholders.

Decisions Requiring the Approval of  the WAMI Board of  Supervisors
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ANNUAL REPORT DISCLOSURE ON THE TENURE OF THE 
BOARD OF SUPERVISORS

PUG-ONI Article 4.1.2, Point 10.1 recommends 
disclosing the tenure of the Board of Supervisors 
in the annual report. WAMI’s Board of Supervisors 
is elected every three years. The most recent 
election took place during the 2022 General 
Assembly (RUA) and was formalized through 
the Board of Supervisors Meeting on 10 October 
2022, and notarized by Notary Dian Fitriana, S.H., 
M.Kn. on 3 November 2022.

Accordingly, the current Board of Supervisors will 
serve until 2025, unless re-elected in accordance 
with the Articles of Association/Bylaws.

This section also reflects the implementation of 
PUG-ONI Article 4.3 on the working relationship 
between the Board of Supervisors and the 
Board of Management, particularly Point 7, 
which recommends disclosing governance 
implementation in the annual report.

Through consistent application of good 
governance principles, WAMI remains 
committed to strengthening organizational 
integrity, enhancing member trust, and ensuring 
that all activities of the Association are carried 

out professionally and in alignment with 
both national and international standards. 

This governance approach continues 
to serve as a strong foundation for 

WAMI in delivering greater impact for 
Indonesia’s music ecosystem.
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In 2024, WAMI entered a phase of organizational 
capacity building through a series of strategic 
human-resource initiatives. Structural reforms 
were implemented to ensure that the organization 
is equipped to support increasingly complex 
operational needs, driven by the growth of royalty 
collections, the expanding volume of digital data, 
and stronger governance requirements at both 
national and international levels.

As part of this strategy, WAMI’s workforce grew 
significantly compared with the previous year. As of 
December 2024, WAMI employed 67 personnel, 
consisting of 58 full-time staff and 9 part-time 
staff and interns, almost double the number of 
full-time employees in 2023 (36 staff members). 
This expansion reflects WAMI’s commitment 
to strengthening its operational foundation and 
ensuring that each function 
of the organization is 
supported by sufficient 
capacity to achieve its 
long-term vision.
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ORGANIZATIONAL RESTRUCTURING AND 
ESTABLISHMENT OF NEW UNITS

The organizational restructuring carried out in 
2024 involved a comprehensive evaluation of 
departmental functions and scopes of work. 
One of the most significant changes was the 
separation of documentation and distribution 
functions from the former Copyright & 
Licensing Department, which previously also 
encompassed licensing and membership, 

resulting in an overly broad scope. This policy 
led to the establishment of the Operations 
Department, dedicated to documentation and 
end-to-end processing of royalty distribution 
data. The formation of this department also 
responds to the rapid increase in digital royalty 
transactions and the need for more precise and 
measurable distribution processes.

Establishment of  the Digital Task Force

WAMI also formed a Digital Task Force, a 
specialized unit focusing on the management 
of digital royalty claims, particularly from 
platforms such as YouTube. Operating under 
the coordination of the Operations Department, 
this task force plays a key role in WAMI’s long-

term strategy to maximize Indonesia’s digital 
royalty potential. The creation of this team 
strengthens WAMI’s efforts to optimize music-
usage monetization in the digital environment 
and ensure more accurate, data-driven claim 
management.

Establishment of  the HRGA & 
Procurement Department and Legal Department

To reinforce internal structures, WAMI established 
the HRGA & Procurement Department, 
responsible for managing employment relations, 
general administration, and organizational 
procurement through standardized procedures. 
This department ensures that internal processes 
run professionally, efficiently, and in alignment 
with organizational governance principles.

WAMI also established the Legal Department 
to strengthen the legal foundation of its 
operational activities. This unit plays an essential 
role in ensuring that all processes, ranging from 

royalty collection and distribution to external 
coordination, comply with legal requirements 
and provide certainty for rightsholders.

The restructuring and human-resource 
expansion undertaken throughout 2024 
represents a strategic investment in 
organizational capability. With a more 
focused structure, new responsive units, and 
strengthened human-resource capacity, WAMI 
is now better positioned to navigate the evolving 
landscape of the music industry, particularly in 
today’s fast-moving digital era.
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WAMI MANAGEMENT PROFILE

As part of WAMI’s commitment to transparency 
and good organizational governance, this 
chapter presents the composition of the Board 
of Directors, Executive Management, and the 
organizational structure responsible for the 
collection, administration, and distribution 
of royalties on behalf of the Members. Each 
leader and work unit plays a strategic role in 
ensuring that WAMI’s operations run effectively, 
accountably, and in compliance with applicable 

regulations and international standards.

WAMI’s management structure reflects a clear 
division of functions between strategic leadership, 
operational execution, and internal control, with 
the aim of ensuring that all member services 
are carried out professionally, systematically, 
and with a strong focus on continuous quality 
improvement.
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A senior executive with more than two decades of 
cross-functional experience in the music industry, 
spanning A&R management, marketing at major 
labels (Warner Music, EMI), and leadership in music 
publishing through PT Aquarius Pustaka Musik, 
representing Sony/ATV and EMI Music Publishing. 
He holds a degree from Trisakti University (1990).

Meidi Ferialdi
Director of  Copyright & Licensing

A senior executive with more than two decades 
of experience in the financial and banking sector, 
specializing in Audit, Compliance, and Financial 
Strategy. He has held key roles in leading 
institutions such as Deloitte, Bank QNB, and Bank 
Hana. He holds a Master’s degree in Finance 
from Trisakti University (2002).

Suseno Adi Prasetyo
Managing Director

A senior musician and songwriter, and one of 
the founders of KLa Project, with more than 30 
years of experience in the music ecosystem 
and industry. He previously served as one of 
the commissioners of the National Collective 
Management Organization (LMKN) for the 
2019–2024 term, and has a strong track record 
in copyright governance.

Adi Adrian
President Director

Board of  Directors
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Executive Management – Department HeadsExecutive Management - Department Heads

With more than 20 years of experience in music royalty 
collection, Budi has long been involved in the work of 
Collective Management Organizations. As one of WAMI’s 
early employees, he has extensive knowledge of non-digital 
licensing operations, particularly in coordinating collection 
activities across various regions in Indonesia. He holds a 
Bachelor’s degree in Economics from National University 
(Universitas Nasional/UNAS).

Budi Yuniawan
Head of  Non-Digital Licensing

A professional with more than 20 years of experience 
in Copyright Collective Management Organizations, 
specializing in data management, royalty calculation, 
and royalty distribution. He possesses deep expertise in 
CMO operational processes. Memed holds a Diploma in 

Information Systems from STIE Pamitran Bekasi.

Memed Umaedi
Head of  Operations

A professional with extensive experience in copyright 
management, licensing, and royalty distribution through her 
role at Universal Music Publishing Group (UMPG). She brings 
a multidisciplinary background in finance, audit, and digital 
business analysis from her previous positions at Garuda 
Indonesia and AirAsia. She holds a Bachelor of Economics 
degree from Widyatama University and is currently pursuing 
a Master of Management at the University of Indonesia (UI).

Fitri Hayatunisma
Head of  Compliance & International Relations

A finance executive with more than 20 years of professional 
experience leading finance, accounting, and taxation 
functions across various sectors, including out-of-home 
(OOH) media and digital technology. He has a strong track 
record in strengthening financial systems, reporting, and 
internal controls. Jamaludin holds a Bachelor of Economics 
degree in Accounting from STIE Dr. Moechtar Talib, Jakarta.

Jamaludin
Head of  Finance Accounting & Tax
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A professional with extensive experience in the music 
industry, covering A&R (Artist & Repertoire), record 
production, go-to-market strategy, and copyright 
management. His multidisciplinary background—from 
music academia to label management—provides a 
strong foundation for overseeing WAMI’s corporate 
communications and public representation. Robert earned 
a Bachelor of Music from Berklee College of Music and a 
Master of Arts in Creative & Cultural Entrepreneurship from 
Goldsmiths, University of London.

Robert Mulyarahardja
Head of  Corporate Communication

A legal professional specializing in Intellectual Property 
(IP), technology, and privacy, with experience at a leading 
international IP law firm (Rouse) and strategic roles in 
IP management within major corporations. He holds a 

Bachelor of Law degree from the University of Indonesia.

Bigi Ramadha
Head of  Legal

A human resources professional with more than 12 years 
of progressive experience across multiple industries, 
including retail, FMCG, and technology. He has a strong 
understanding of Indonesian labor law and human 
capital governance, ensuring regulatory compliance and 
organizational process effectiveness. He holds a Bachelor’s 
degree in Psychology from State University of Malang 
(Universitas Negeri Malang/UNM).

Deas Adam Pradana
Head of  HRGA & Procurement
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WAMI Organization Chart
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Public & Stakeholder
ENGAGEMENT
REPORT
Throughout 2024, WAMI continued to strengthen 
its engagement with the public and key 
stakeholders through a series of structured, 
creative, and ongoing communication and 
educational initiatives. These efforts aim to build 
broader understanding of copyright, royalty 
governance, and WAMI’s role as a collective 

management organization at the center of 
Indonesia’s music ecosystem. All initiatives were 
designed to foster dialogue, enhance literacy, 
and cultivate a sense of connection among 
songwriters, music publishers, academics, 
students, and public.
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PUBLIC EDUCATION INITIATIVES

In 2024, WAMI launched the #Ceritakomposer 
series, a monthly collection of short-form videos 
published on Instagram Reels, YouTube Shorts, 
and TikTok. The series highlights the personal 
stories of composers, featuring their creative 
processes, challenges, and musical journeys.

Through this accessible format, the program 
served not only as an educational tool but also 
as a platform for appreciation and inspiration, 
showing that every song carries a story worth 
celebrating.

#Ceritakomposer Series
(Jan–Dec 2024)

To expand its literacy efforts, WAMI launched the 
#AbisItuPaham educational podcast, releasing 
16 episodes between June and December 2024. 
The series explores key topics across the music 
industry, from copyright and royalty calculations 
to strategies for promoting works in the digital 
era. With its simple and approachable format, 
the podcast became an important channel for 
reaching a wider audience.

#AbisItuPaham Educational Podcast 
(Jun–Dec 2024)
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WAMI Goes to Campus (WGTC)

Through the WAMI Goes to Campus (WGTC) program, 
WAMI conducted roadshows to universities in Jakarta, 
Banten, and West Java, including SAE Institute in 
Jakarta, Universitas Pelita Harapan (UPH) in Karawaci, 
Padjajaran University (Universitas Padjadjaran/UNPAD) 
in Bandung, and University of Indonesia (UI). Joined by 
renowned composers such as Bemby Gusti, Franki 
Indrasmoro, and Makki Omar Parikesit, the sessions 
equipped students with foundational knowledge on 
performing rights. Each participant received a copy 
of “Intro to Performing Rights” as a practical guide, 
symbolizing WAMI’s commitment to nurturing a 
copyright-literate new generation of creators.
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Two songwriting competitions were held in 2024, providing creative platforms while deepening 
understanding of copyright.

CREATIVE COMPETITIONS

Songwriting Competition – National Education Day

Held in April 2024, the competition attracted 70 
participants from across the country.

Winners were announced on 2 May 2024 and 
received a Cardroid condenser microphone.

The program served both as a creative showcase 
and a reminder of music’s role in education.

Songwriting Competition – Hari Sumpah 
Pemuda (Youth Pledge Day, an Indonesian 
National Day)

With the theme “Semangat” (spirit), the competition 
encouraged young music creators to express their 
energy and optimism while celebrating Youth Pledge Day. 
Participated by 28 contestants, the event provided a national 
platform for emerging talents to showcase their creativity at 
a national level. Held in October 2024, the winner received a 
Behringer UM-2 soundcard.
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MEDIA RELATIONS

WAMI conducted strategic media engagement to 
broaden public awareness of its performance and 
activities. Throughout 2024, two major press releases 
were distributed and published by more than 50 
national media outlets, significantly enhancing WAMI’s 
visibility across the public and industry sectors.

WAMI’S ANNUAL GENERAL MEETING (AGM/PTA 2024)

The Annual General Meeting (AGM/
PTA), held on 20 September 2024, 
was one of WAMI’s largest events of 
the year. Attended by 253 members, 
PTA 2024 served as a forum for 
transparency and accountability 
regarding WAMI's performance over 
the past year.

The meeting also marked the 
official launch of ATLAS, WAMI’s 
new integrated platform for 
documentation, claims, and royalty 
distribution, an important milestone 
in the modernization of WAMI’s data 
infrastructure and member services.
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The event was designed to be inclusive and 
interactive, featuring Q&A sessions, organizational 
performance presentations, door prize 
giveaways, and a closing performance by Barry 
Likumahuwa & The Rhythm Service. The warm 
and participatory atmosphere strengthened 
WAMI’s relationship with its members and 
reinforced the collective commitment to building 
a more transparent, modern, and sustainable 
copyright ecosystem.

WAMI’S INVOLVEMENT IN COPYRIGHT POLICY ADVOCACY

In 2024, WAMI also played an active role in national 
policy discussions on copyright and music sector 
governance. One of the key engagements was an 
official invitation from the relevant commission of 
the Indonesian House of Representatives (DPR 
RI) to serve as a guest speaker in a Focus Group 
Discussion (FGD) on regulatory harmonization, 
particularly regarding the roles of CMOs in 
Indonesia, LMKN, and royalty collection practices 
in Indonesia.

WAMI’s participation in this forum reflects its commitment to contributing to public policy development, 
especially regarding the revision of the Copyright Law and the governance framework for Indonesia CMOs.

During the session, WAMI shared perspectives 
on the need for regulatory alignment and 
strengthened copyright governance, including 
clearer delineation of Indonesian CMOs roles and 
improved structure for royalty collection practices 
to better support Indonesia’s music ecosystem.

The presentation was delivered by WAMI’s 
President Director, Mr. Adi Adrian , and served 
as a reference in the panel discussions alongside 
academics, legal practitioners, and other industry 
stakeholders.
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FINANCIAL PERFORMANCE 2020–2024

Operational 
Expenditure
Distribution
Allocation
Total

The 2020–2024 period reflects notable 
fluctuations in WAMI’s financial performance. 
The year 2024 marked an important recovery 
phase following the sharp decline in royalty 
collections in 2023. Total income in 2024 reached 
IDR 185 billion, representing a 31% increase 
from the previous year. This rebound signals 
a stabilization after the slowdown in the digital 
sector experienced in 2023.

Although the recovery has not yet returned 
incomes to the 2022 peak, the upward trend 
in 2024 demonstrates that WAMI’s financial 
fundamentals have strengthened once again. 
This renewed stability provides an essential 
foundation for supporting operational 
performance and delivering greater benefits to 
WAMI’s members.

(Number in Millions of  Rupiah)

Financial Performance Trend
Past 5 Years

(Number in Millions of  Rupiah)
% Operational Expenditure/LKMN/Fee and Distribution Allocation

OPERATIONAL EXPENDITURE STRUCTURE

Note:
Total Income 	                = Royalty Collections + Other Income
Operational Expenditure   = General & Administrative Expenses + Other Expenses + Income Tax
Distribution Allocation = Accrued Distribution Allocation
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WAMI’s operational expenditure in 2024 
remained below the maximum 20% threshold 
stipulated by national regulations. The increase 
in expenditure during the year reflects WAMI’s 
expansion and the strengthening of its internal 

infrastructure. Through prudent budgeting, 
operational efficiency was maintained and 
directed toward activities that deliver the greatest 
impact for members.

Operational Expenditure 2024 vs 2023

Digital Transformation Driving IT Cost Increase

Information Technology (IT) expenses rose by 90%, reflecting WAMI’s intensive digital transformation 
phase. Key cost drivers include:

These IT investments represent capitalized capability-building initiatives that will deliver long-term 
efficiency gains.

development and implementation of ATLAS as the integrated platform for documentation and royalty 
distribution;
enhancement of data security infrastructure; and
increased system capacity to process the growing volume of digital data.

·

·
·

WAMI’s operational expenditure in 2024 
increased in line with the growing workforce 
needed to support higher work volumes, legal 
assistance related to copyright enforcement, 
and organizational restructuring following 

the establishment of several new units. Total 
Operational Expenditure in 2024 grew by 32% 
compared to 2023. Despite the increase, the 
proportion remained well below the national 
regulatory ceiling of 20%.
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Increase in Personnel Costs as a Result 
of  Organizational Expansion

Employee-related costs (salaries, overtime, 
and allowances) increased by 39%, making 
them the largest cost component. This rise was 
driven by:

These investments are structural in nature, 
strengthening governance, oversight, and 
member services. Further details are provided 
in the Human Resources and Organizational 
Development Report.

workforce growth from 36 to 67 employees;
establishment of new units such as Operations, 
Legal, HRGA & Procurement, and the Digital 
Task Force; and
adjustments in remuneration aligned with 
competency requirements for supporting 
digitalization.

·
·

·

Normalization of  Event & Hospitality, 
Office Operations, and Travel Costs

Event and Hospitality Costs decreased 
significantly by 34% due to efficiency measures 
in external activities.
Office Operations and Right-of-Use Asset 
Amortization remained stable, with a slight 
decrease of 2%, indicating effective cost-control 
measures throughout the year.
Travel expenses increased by 28%, mainly 
due to participation in international forums such 
as CISAC events and other global platforms, as 
well as national and regional licensing activities.

·

·

·

Professional Services and Governance 
Strengthening

Expenditures on professional services 
increased by 24%, related to:

These needs reflect WAMI’s increasing 
operational complexity, particularly in law 
enforcement, process standardization, and 
compliance.

external legal support for copyright enforcement;
consulting services for system development 
and internal process optimization; and
the preparation of legal and governance 
documents to meet CISAC standards and 
national regulations.

·
·

·

Supporting Cost Categories 
Experienced Proportional Growth

Supporting expense categories increased 
moderately in line with the rise in employee count 
and operational activity levels. Office Supplies 
grew by 13%, while Miscellaneous Expenses 
rose by 30%.
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INCOME STRUCTURE

WAMI’s income structure in 2024 shows a 
healthier and more balanced composition 
compared with 2023. While digital income 
remained the dominant contributor, the non-
digital sector recorded significant growth, leading 
to a more stable income mix.

WAMI has set a long-term target ratio of 
60%:40% (digital: non-digital) as the ideal 
and more sustainable income composition. 
The improvement in non-digital income in 2024 
represents early progress toward this target.

Non-Operational Items

Income Tax Expenses and Employee Benefit 
Remeasurement based on Indonesian 
Statement of Financial Accounting Standards 
(PSAK 24) are presented in the 2024 Audited 
Financial Statements under The Statement 
of Other Comprehensive Income and are not 
included in General and Administrative Expenses.

Both items are non-operational and not related to 
WAMI’s day-to-day cash expenses.

The 2024 operational expenditure structure 
reflects a phase of organizational capacity 
strengthening. While total expenditure increased, 
the rise was strategic in nature, supporting long-
term operational foundations while maintaining 
total operational expenditures below the national 
regulatory limits.

Income Tax Expense for 2024 amounted 
to Rp186.45 million, increasing from Rp115.96 
million in 2023 due to higher taxable income and 
expanded organizational activities.
Employee Benefit Remeasurement  increased 
from Rp4.28 million in 2023 to Rp130.45 million in 
2024 due to actuarial adjustments.

·

·

(in percentage)
Income Category Contribution to Total Income 2020-2024
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Royalty Income Growth Year-on-Year (YoY)

Non-digital income increased by 38% 
compared with the previous year, driven by:

Conversely, several categories, such as Karaoke, 
Background Music, and Broadcast, experienced 
a decline due to normalization effects following 
cumulative multi-year payments recorded in 
2023, as well as the presence of users who are 
still not compliant in paying royalties.

Strengthened licensing activities, including 
significantly higher collection targets in 2024;
A surge in Live Events due to the booming 
concert and festival landscape;
The broader recovery of entertainment 
activities nationwide.

·

·

·

Overseas Income increased significantly by 
73% in 2024, supported by:

This growth reflects the rising global trust in 
WAMI and further strengthens Indonesia’s 
position within the international music economy.

Other income, including bank interest, remained 
stable and continued to provide consistent 
supplementary contributions.

Stronger international relations;
Enhanced monitoring of data and payments 
from foreign sister societies;
Increased claims of Indonesian repertoire 
abroad.

·
·

·

% Royalty Income Growth Year-on-Year (YoY)

(Number in Millions of  Rupiah)
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DISTRIBUTION ALLOCATION AND DISTRIBUTION 
PAYABLES

(Numbers in Million  of  Rupiah)
Distribution Allocation and Distribution Payables Period 2020-2024

Distribution Allocation

Distribution Payables

With income increasing in 2024, the allocation for 
distribution to songwriters and music publishers also 
grew by 32% compared with 2023. This increase reflects 
WAMI’s commitment to maximizing benefits for members, 
in accordance with its mandate as a collective management 
organization.

Distribution allocation is calculated using the formula:
Total Income – LMKN & Fees – Operational Expenditure

Meanwhile, distribution payables represent the 
accumulated obligations owed to rightsholders 
up to the current year, which will be paid in the 
upcoming distribution cycle.

The ratio between distribution allocation 

and distribution payables in 2024 remained 
healthy and aligned with applicable accounting 
standards. The rise in distribution allocation 
demonstrates WAMI’s ability to optimize income 
sources while strengthening royalty circulation 
for its members.
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2024 FINANCIAL STATEMENTS (AUDITED) 

Independent Registered Public Accounting Firm’s Report
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